Conference at a Glance 2009
	    WEDNESDAY, DECEMBER 9

	
	
	
	
	
	
	

	
	DIPLOMAT/

AMBASSADOR 
	CABINET/

JUDICIARY
	OLD GEORGETOWN
	POTOMAC/

PATUXENT
	SUSQUEHANNA/
SEVERN
	CARTIER/TIFFANY

	      8:30 – 9:30
	General Session in the Crystal Ballroom

	      9:55 – 11:25 

    SET I
	Best Practices for EEOC Management Directive 715
	You’ve Just Been Appointed Disability Program Manager
	ADA Amendments Act

	Section 508: What it Really Means, Who You Need to Talk To, and How to Make It Work for You
	Learning Disabilities and Attention Deficit-Hyperactivity Disorder
	What’s So Special about Special Hiring Authorities?

	      11:45 – 1:15
	Luncheon in the Crystal Ballroom

	      1:40 – 3:10
      SET II
	How to Plan For and Manage Change

	Ten Commandments of Disability Etiquette
	Reasonable Accommodations: What Would You Do?
	Workforce Recruitment Program: We Recruit – You Hire!
	Best Practices in Federal Disability Employment
	Bringing Wounded Warriors Back to Work

	      3:25 – 4:55

      SET III
	Best Practices for EEOC Management Directive 715

	The Rehab Act and the ADA: An Overview
	Ten Commandments of Disability Etiquette


	Section 508: What it Really Means, Who You Need to Talk To, and How to Make It Work for You
	Inquiring Minds Want to Know: The ABCs for a Good Needs Assessment

	Learning Disabilities and Attention Deficit-Hyperactivity Disorder


	        THURSDAY, DECEMBER 10

	        8:00 – 9:30

        SET IV
	A Practical Approach to Accommodating Employees with Mental Health Impairments

	Reasonable Accommodations: What Would You Do?
	How to Plan For and Manage Change

	Return to Work Issues
	When to Ask, What to Ask and When to Act: Medical Exams/Inquiries, Safety and Direct Threat
	You’ve Just Been Appointed Disability Program Manager

	        9:55 –    11:25

        SET V
	How to Measure the Impact of Your  Special Emphasis Programs

	ADA Amendments Act

	Performance and Conduct Issues: What Federal Employers Need to Know
	A Checklist for Success: Recruit, Interview and Hire 
	What’s So Special about Special Hiring Authorities?
	Preparing the Workplace for Everyone: Emergency Preparedness and COOP

	      11:45 – 1:15
	Luncheon in the Crystal Ballroom



	        1:40 – 3:10

        SET VI
	Performance and Conduct Issues: What Federal Employers Need to Know

	Dispelling Myths and Stereotypes about disAbilities
	Demonstration of Assistive Technology
	Return to Work Issues
	Inquiring Minds Want to Know: The ABCs for a Good Needs Assessment
	How to Measure the Impact of Your Special Emphasis Programs


	        3:25 – 4:55

       SET VII
	Workforce Recruitment Program: We Recruit – You Hire!

	Reasonable Accommodation: What’s in YOUR Procedures?
	Demonstration of Assistive Technology
	Preparing the Workplace for Everyone: Emergency Preparedness and COOP
	A Practical Approach to Accommodating Employees with Mental Health Impairments

	When to Ask, What to Ask and When to Act: Medical Exams/Inquiries, Safety and Direct Threat

	         FRIDAY, DECEMBER 11

	        8:30 -   10
        SET VIII
	Best Practices in Federal Disability Employment

	A Checklist for Success: Recruit, Interview and Hire 


	Dispelling Myths and Stereotypes about disAbilities
	
	Bringing Wounded Warriors Back to Work
	CONGRESSIONAL
Reasonable Accommodation: What’s in YOUR Procedures?

	    10:20 –11:50      
	Brunch in the Crystal Ballroom


