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Federal Human Resources Management
Course (Self-Paced)
Learn about the federal human resources management (HRM) process, the unique merit

system environment within which it takes place, its special terminology, and the relationships

between the following HRM functions: compensation, hiring, employee engagement,

performance management, and human resources relations. This course is part of the

Certificates of Accomplishment in Human Resources Management.

Group classes in Live Online and onsite training is available for this course. 
For more information, email onsite@graduateschool.edu or visit: 
https://www.graduateschool.edu/courses/federal-human-resources-
management-online

CustomerRelations@graduateschool.edu • 

(888) 744-4723

Module 1 Introduction to Federal Human Resources Principles

Module 2 Compensation

Module 3 Hiring

Module 4 Employee Engagement

Module 5 Performance Management

Module 6 Human Resources Relations

Appendix Conducting a Job Analysis
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